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Zabolotna, V.O. Ethic and psychological instruments for personal development in professional activities. The article 

deals with a complex of problems relevant to the application of ethical-psychological instruments for personal development in 
profess

ethical development and leadership. Traditionally individual development has been viewed by social psychologists in the context of 
effective free-time management since relatively few professions were based on the need for creative task accomplishment. 
Advantages of creativity in contrast to the mechanical reproductivity in change making are due to the effects of scientific and 

 part in 
creat
professional activities in service sector (airport terminal, fitness club, innovative techno-
recruitment and training in educational innovation projects in Ukraine. 

Keywords: moral development, values, leadership, ethical and psychological tools, ethical infrastructure. 
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Zadvorny, V.S. nalysis of the main factors of team-building training effectivenss. The author analyzes the results of 

his work as a team-building trainer and the main factors influencing the effectiveness of team-building training, as well as gives 
ions in conducting team-building training 

include improvement of interpersonal relationships between employees, improvement of psychological climate and reduction of 
-relevant attributes and teamwork 

motivation, as well as identification of problems in team functioning with their subsequent resolution. Among the factors enhancing 
the effectiveness of team-building trainings there are the organizational culture type and 
hierarchy. The article discusses the team-
factors that improve its effectiveness, the relationships between the organizational culture types (the clan, adhocratic, market, and 
hierarchical) and the team- -
building trainings. 

Keywords: team-building, team-building training, organizational culture type, team- -
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