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            Karamushka, L.M., Felkel, T.G., Mihaylenko, V.A. Content, level, and factors of development of basic 
leadership qualities in future scientific and teaching staff. The article discusses the nature and content of future scientists' 
and teachers' leadership attributes, which form a system of their qualities that can contribute to the development of different 
types of leadership in higher educational organizations. It is emphasized that the basic leadership attributes of future scientists 
and teachers refer to their ability to lead people and harmoniously combine leadership and managerial (administrative) 
functions.  
          The authors stress out the importance of studying leadership based on the the humanistic paradigm. Some of the areas of 
interest include leader and staff partnership, staff's active involvement in organizational decision-making, joint creative and 
innovative activities, teamwork based on clearly defined roles and mutual assistance, meeting the needs of both the 
organization and staff, promotion of staff's professional and personal development, staff's self-leadership training in the 
profession and other activities, so on. 
          The empirical research conducted by the authors found low levels of development of the basic leadership qualities in 
future scientists and teachers. The levels of their overall leadership development index were shown to be influenced by the 
micro-level factors maade up of the organizational and professional (a form of post-graduate course, study and work 
combination, position in the organization they work in, doing leader's functions at the university) and socio-demographic 
characteristics (age, place of birth) as well as by the meso-level factors that included the levels of organizations' development 
where the students studied and worked. 
         Keywords: leadership in organization; leadership in organizations of higher education; future scientific and teaching 
staff; leadership skills; factors of leadership attributes development. 
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