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Bondarchuk, O. I. The features of the organizational culture of educational organizations depending on the 

-efficacy. The article deals with results of the empirical study the characteristics of the organizational culture of 
educational institutions depending on the self-efficacy managers. Found levels of self-efficacy heads of educational institutions. It is 
established that high levels of self-efficacy is peculiar to a third of studied heads of educational institutions. The features of managers 
by gender and length of service management activities are shown. It notes a positive trend in terms of self-efficacy of studied 
managers over the past five years, especially in women - leaders with experience of management activities under 5 years. 

organizational culture are shown. 
It notes features targeting managers on progressive or conservative type of organizational culture depending on the gender 

nal culture depending on the 
level of self-efficacy, in particular, greater focus studied heads of educational institutions with high self-efficacy on the progressive 
(clan and adhokratyc) types and with low self-efficacy - on the conservative (hierarchical and market) the types of culture. Found 
gender differences orientation on a specific type of organizational culture depending on the level of self-efficacy heads of educational 
institutions. 

Keywords: heads of educational organizations, organizational culture, self-efficacy; adhokratyc culture, clan culture, market 
culture, hierarchical culture 
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culture in the educational space of educational institutions. Having analyzed different theoretical and methodological approaches to 
ture of an 

educational institution and can be defined as a system of individual contacts and collective activities of students in educational space 
of an educational institution. -development, self-improvement and 
professional self-realization. Knowledge of different relevant factors can contribute to the orderly development of organizational 
culture.  

In order to f
a)  organizational values (symbols, 
traditions, rituals) and social-psychological climate of the educational institution (organizational level), c) moral and psychological 

l), 
and d)  

(developed organizational culture of an educational institution), cognitive (high attractiveness of the organizational culture of the 
educational institution, ideal or optimal social-psychological climate, strength and number of interpersonal contacts, information 
availability and exchange), emotional and behavioral (confident and comfort activities and interactions, desire to be a member of a 

tion 
towards social, professional, intellectual, and behavioral values).  

 Keywords: school students, educational space of educational institution, organizational culture, psychological factors, 
formation of organizational culture 
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