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The impoverished style, The 

indifferent style The country club style, The 
accommodating style), Produce or perish style, The 
dictatorial style  The middle-of-the-road style, The status 
quo  style The team style) [8]. 

 (The Leadership Grid) [10]. 

 
-

-

  
 

  
-  

 

 

-
 

 

 

 
  

 
 

 
 

 
  



 

56 

 

 

 
 

379]

 

-
- - - -

 

  
 

 

 
 

-

-  

 
-

 
-

 

  

 
 

 



. 2 

57 

 

 

 

-3   
-

-1   
 

 -
 

Varimax.  
 

-

 
 

  

 

 
  

 
 

 

 

 
 

 
   

-  
  

 
 

 
 -  

 

 
-

 



 

58 

 

  

 

 
 

 
 

  

  

  

   

 

 
 
 

 
 

Factor - 1 Factor - 2 

 0,69 0,01 

 -0,34 0,76 

 0,64 0,37 

-  -0,59 -0,11 

 0,71 -0,12 

 0,20 0,72 

 0,39 0,55 

 2,04 1,49 

 0,29 0,23 

 

 

,  
  

-    
, 

, , -  
 



. 2 

59 

 

 ). 

-  
  

 
.  

0,51

1,78

0,82

0,10

-0,47

1,21

1,59

-1,00

-0,50

0,00

0,50

1,00

1,50

2,00

 
   

 

  
  (1,21)  -

 (-  
 -   

 

: , 
, , - , , 

 

. 
-  -   

 

 
 

 



 

60 

 

-
 

 
 

1.  .   
2. 

   
3.  - -   
4.   

  
5. 

   
6. 

  
7. Blake, R.,  Mouton, J. (1964). The Managerial Grid: The Key to Leadership Excellence.  Houston: Gulf Publishing Co. 
8. Blake, R., Mouton, J. (1985). The Managerial Grid III: The Key to Leadership Excellence.  Houston: Gulf Publishing Co. 
9. Fiedler, F.E., Potter, E.H. Dynamics of Leadership effectiveness // Small group and social interaction.  V.I. London, 1983. 
10. Leadership Dilemmas  Grid Solutions, by Robert R. Blake and Anne Adams McCanse (Formerly the Managerial Grid by 
Robert R. Blake and Jane S. Mouton), Houston: Gulf Publishing Company, (Grid Figure: p.29). Copyright 1991 by Blake and 
Mouton, and Scientific Methods, Inc. Reproduced by permission of the owners. 
11. Lewin, K., Lippitt, R., White, R.K. Patterns of Aggressive Behavior in Experimentally  Created Social Climates // Journal of 
Social Psychology.  1939.  Vol. 10.  
12. Mann, R.D. A Review of the Relationships between Personality and Performance in Small Groups // Psychological Bulletin.  
1959.  July. 
13. McKee, R., Carlson, B. (1999). The Power to Change.  Austin, Texas: Grid International Inc. 
14.  Austin: Grid International Inc., 2001.  
15. Stogdill, Ralph M. Personal Factors Associated With Leadership: A Survey of the Literature // Journal of Psychology.  1948.  
Vol. 25.  P. 35 71. 
16. Vroom, V. & Yetton, P.W. Leadership and Decision-Making.  Pittsburgh : University of Pittsburgh Press, 1973.  
 

Spisok vikoristanih dzherel 
1. Evtihov O.V. Trening liderstva : monografija / O.V. Evtihov.  SPb. : Rech', 2007.  256 s. 
2. hologicheskie problemy 
social'noj reguljacii povedenija  /  pod red. E.V. Shorohovoj, M.I. Bobnevoj.  M. : Nauka, 1976.  368 s. 
3. Moskvichev S.G. Motivacija, dejatel'nost' i upravlenie / S.G. Moskvichev.  K.-San-Francisko, 2003.  492 s. 
4. Psihologicheskoe obespechenie professional'noj dejatel'nosti, teorija i praktika / pod red. G.S. Nikiforova.  SPb. : Rech', 2010.  
816 s. 
5. Praktikum po psihologii menedzhmenta i professional'noj dejatel'nosti / pod red. G.S. Nikiforova, M.A. Dmitrievoj, V.M. 
Snetkova.  SPb. : Rech', 2003.  448 s. 
6.  ji 

  K., 
2006.  
7. Blake, R.,  Mouton, J. (1964). The Managerial Grid: The Key to Leadership Excellence.  Houston: Gulf Publishing Co. 
8. Blake, R., Mouton, J. (1985). The Managerial Grid III: The Key to Leadership Excellence.  Houston: Gulf Publishing Co. 
9. Fiedler, F.E., Potter, E.H. Dynamics of Leadership effectiveness // Small group and social interaction. V.I. London, 1983. 
10. Leadership Dilemmas  Grid Solutions, by Robert R. Blake and Anne Adams McCanse (Formerly the Managerial Grid by 
Robert R. Blake and Jane S. Mouton), Houston: Gulf Publishing Company, (Grid Figure: p.29). Copyright 1991 by Blake and 
Mouton, and Scientific Methods, Inc. Reproduced by permission of the owners. 
11. Lewin, K., Lippitt, R., White, R.K. Patterns of Aggressive Behavior in Experimentally  Created Social Climates // Journal of 
Social Psychology.  1939.  Vol. 10.  
12. Mann, R.D. A Review of the Relationships between Personality and Performance in Small Groups // Psychological Bulletin.  
1959.  July. 
13. McKee, R., Carlson, B. (1999). The Power to Change.  Austin, Texas: Grid International Inc. 
14.  Austin: Grid International Inc., 2001.  
15. Stogdill, Ralph M. Personal Factors Associated With Leadership: A Survey of the Literature // Journal of Psychology.  1948.  
Vol. 25.  P. 35 71. 
16. Vroom, V. & Yetton. P.W. Leadership and Decision-Making.  Pittsburgh : University of Pittsburgh Press, 1973. 

 
Meytarc

motivation. The article deals with the development of a questionnaire to evaluate the effectiveness of the organization's personnel 
motivation by manag

 
Based on the theoretical analysis of the relevant foreign and Ukrainian literature the authors compiled a questionnaire of 57 

statements that illustrated certain methods and techniques of motivational impact. The respondents were asked to assess the 



. 2 

61 

 

performance of each motivating technique on the Likert scale (from -3   
excluded). 

The investigation was conducted on a sample of 120 master students of management aged 20-23 years and master students 
of other technical specialties and humanit
University. The obtained data were factor analyzed using Statistika 8.0 which grouped different motivation techniques into the 
following types: monetary penalties, collegiality, tension creation, control-initiative, moral punishment, psychological pressure, 
moral encouragement and financial reward. In order to identify the most general approaches to motivating staff we carried out a 
secondary factor analysis of the selected scales. As a result, were identified two main motivating strategies: positive-productive and 
negative-destructive. 

representations during their studies at the institutions of higher education in order to improve their psychological training in staff 
motivating. 

Keywords: personnel motivation, motivating influence, type of motivation, motivating strategy. 
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