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together purposefully. The program of development of spontaneity was developed and approved. Elements of Playback Theatre were 
used as the main component of spontaneity. Playback Theatre is a theater of improvisation and spontaneity, where viewers tell their 
stories, and the actors play them immediately on the scene. Directions of training actors of Playback Theatre include: the 
development of self-reflection, emotional sensitivity, interaction skills, creativity imagination and the ability to feel and hold one 
selves body and voice. The forming program consists of 6 blocks and is designed for 10 sessions. Based on the findings developed 

ng 
the program there was a process of personal development, together with the obvious process of teambuilding. This program can be 
useful and used for a wide range of applications in different contexts, which is reflected in the recommendations on the use of 
forming program of development of spontaneity. 

Keywords: team, spontaneity, teambuilding, development, Playback Theatre.  
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Pryymuk, O.O. . 

Social and economic changes that have been taking place in Ukraine place new requirements for specialists. Increasingly important 
for professionals becomes their ability to be a subject of their own professional development and to find the solutions of socio-
economic and professional issues in a rapidly changing reality. 
  Currently, professionals in trade and business sectors should have professionally relevant knowledge, skills and 
competencies that provide for their professional flexibility and dynamism in conditions of competition, unpredictable risks, solution 
finding and responsibilities for it. Researching these aspects is especially relevant in the field of trade and business, including 
restaurant business. 
  The article deals with the scientific approaches to studying professionally important attributes in the system personal 
professiogenesis. The scientific and categorical status of the concept of professionally important qualities is specified through its 

ills and 
competencies as well as through the impact of external and internal factors on the professional development in their individual 
professiogenesis. Professionally important qualities are defined as a poli-typological system that is formed under the influence of 
external and internal factors and determining professional efficiency at all stages of professiogenesis. 
  -important attributes in the man-to-man professions remain relatively 

n theoretical, methodological and empirical aspects in trade and business 
sectors. 
  Keywords: activity, professiogenesis, professionally important qualities, development, special abilities, specialist. 
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