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 2.1 0.5 86.7 73.6 11.2 25.9 

 11.2 25.9 86.7 73.9 2.1 0.2 
 0.5 0.2 91.0 88.3 8.5 11.5 

 8.5 11.5 91.0 88.3 0.5 0.2 
 18.1 30.8 80.4 67.9 1.5 1.3 

 1.5 1.3 80.4 67.6 27.1 31.1 
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(max=10) 
    

 5.44  5.01***   5.65*** 
 5.42  4.97** 5.64** 

 6.11    5.61***   6.36*** 
 5.45  5.27 5.54 

 5.33  5.14 5.43 
*** p<0.001 / ** p < 0.01 
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 29.3** 17.9** 56.4** 60.5** 14.3** 21.6** 

 24.2** 16.5** 65.9** 63.9** 9.9** 19.6** 
 12.8*** 9.8*** 70.0*** 58.7*** 17.2*** 31.5*** 

 18.0 13.5 68.4 70.4 13.6 16.1 
 23.8 15.2 64.0 69.2 12.2 15.6 

*** p<0.001 / ** p < 0.01 
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2 = 15.61, p < 0.001). 

18.5% (r = 0.470, p<0.001).  
-

  
-

- -
 

.M. Kanter [16], M. Kimmel [17]). 
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Tkalych, The article discusses the 

 
gender inter -subject relations with the opposite 
gender colleagues and gender interaction types. 

It was found that: 1) male interpersonal interaction behavioral strategies were based on independence and competition, 
 on dependence and competition avoidance. However, the respondents of the both gender groups preferred 

constructive interaction strategies in dealing with their colleagues (dependence, communicativeness, competition avoidance); 2) 
-subject relations with the women-

alienation and tension; 3) in their professional interactions men gave preference to their same gender colleagues thus demonstrating 
in-group favoritism which was less typical of women; besides, women had higher levels of conflict-distant interactions with the 
female gender group than with the male gender group, which suggested out-group favoritism and in-group discrimination. The 
investigation also found poor partnership and professional interactions between women and men, which, in our view, calls for 
attention of organizational psychologists. 

Keywords er of employees, gender interaction type, interaction behavioral 
strategies. 
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