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Research into the causes, characteristics and effects of different types of deprivation determines the character of preventive 
measures and treatment. Different types of deprivation make complex effects on people, thus the help should be also complex. The 
main strategy of deprivation prevention and treatment is associated with the development of an individual as a subject of their own 

nd life 
can reduce their dependence on external depriving factors. 

Keywords: psychic deprivation, personal development, emotional discomfort, deprivation prevention, deprivation 
treatment. 
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Yermash, N.M. Socio-psychological characteristics of public authorities officers. In many countries the need to 
improve the performance of civil servants and their carrying out of state functions as well as the need for the introduction of new 
management techniques formed the basis of the civil service reforms. Improvement of the functioning of civil service has been 
largely associated with new understanding of the role of civil servants in the formation of strategic responsibilities of public 
authorities and application of new effective management technologies. There is an urgent need for a qualitatively new approach to 
the modernization of the state apparatus, the effective management of its staff, creation of a new regulatory basis and a modern 
system of civil servants' professional development . 
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Most fully the identity of a civil servant is revealed in their professional activities. In these activities civil servants seek to 
realize their personal and professional potentials, develop their personality, gain prestige and social recognition. The personality traits 
of a civil servant are a complex formation that includes their social, psychological and socio-psychological characteristics. Social 
properties are determined by the civil servant's social functions, his / her work characteristics (professionalism and competence, 
organizational skills, enterprise, etc.). The civil servant's socio-psychological characteristics are defined by his / her communication, 
interaction and behavioral styles (responsibility, kindness, rigor, mutual assistance and cooperation, etc.). Psychological attributes of 
a human are determined by his / her character (restraint, balance, fairness, honesty, integrity, etc.). 

The principles of management acmeology allowed to introduce a complex of psychological methods and techniques to 
diagnose, develop and improve professionally important qualities of public servants. 
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