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aches to the development of psychological conditions of 

formation of profession-relevant attributes in future specialists. The article deals with the theoretical and methodological 

approaches to the development of psychological conditions of  formation of profession-relevant attributes in future specialists in 

the system of personal professiogenesis. The author discusses the characteristics, structure, scientific approaches as well as future 

for professional training and the levels of their personal activity. 

Analysis of psychological conditions for the formation and development of the profession-relevant attributes allowed to identify 

the distinctive features of personal genesis along with a group of social and psychological attributes being the result of their 

personal development and inherited psycho-physiological attributes. 

It has been found that the levels of development of the profession-relevant attributes associate with the levels of 

professional efficiency of individuals. 

psychological readiness for the profession as a synthesis of closely related structural components (motivational, cognitive, 

emotional, creative, communicative) and consideration of their personal characteristics in their training as well as improvement 

of psychological support given to them during their training. 

Having analyzed the relevant scientific literature, the author suggests that individuals can have developed profession-

relevant attributes before they have received professional training and joined the profession. Although some profession-critical 

t is more effective if individuals have strong motives for professional 

training, e.g. positive attitudes toward the future profession, need for acquiring professional knowledge and skills. 

Keywords: profession-relevant attributes, formation, psychological conditions, motivation, professional training, 

specialist. 
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Rutyna, Yu.V. Techniques to research psychological factors in civil servants' professional self-actualization. The 

article presents three groups of techniques to diagnose the psychological factors in the professional self-actualization of civil 

servants. The first group includes the instruments to measure the levels of civil servants' professional self-actualization, in 

particular, E. Shostrom Self-actualization questionnaire. The second group is made up of the instruments aimed at studying the 

micro-level factors (personality characteristics) that determine the levels of civil servants' professional self-actualization, in 

particular the Big Five questionnaire by R.McCrae and P. Costa (adapted by A.B. Khromov). The third group includes the 

instruments to study the meso-level factors (organizational level factors) in civil servants' professional self-actualization 

(I.Ladanov 'Evaluation of Organizational Culture' questionnaire, Ch.Handy 'Organizational Culture' questionnaire, and R.Daft 

'Evaluation of the Strength of Organizational Culture'). 

Keywords: civil servants, professional self-actualization, psychological factors in professional self-actualization, 

techniques to study psychological factors in professional self-actualization. 
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