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Chernyavskaya, I.A. Methods to study the content and factors of professional adaptation of personnel in 

multinational corporations. Based on the analysis of the scientific literature and our own research,this article describes three 

groups of techniques for the diagnosis of content and factors of professional adaptation of personnel in multinational 

corporations. The first group includes methods for the study of the main indicators of professional adaptation (actually 

professional adaptation, social-psychological adaptation, satisfaction with the process of adaptation and approaches to improve 

the professional adaptation.) The second group includes methods for the study of "internal", psychological, factors micro level 

(psychological personality characteristics of staff) and meso level (organizational culture corporation) that affect the process of 

adaptation of professional staff in multinational corporations. And the third group includes methods for the study of "external", 

functional organization,  micro level  factors (for example, position of personnel in the organization, experience, etc.) and meso 

level (for example, type of organization, direction of activity, etc. ). 

  Keywords: mulinational corporations, staff, professional staff adaptation, factors of professional adaptation,techniques 

to study the content and factors of professional adaptation of personnel in multinational corporations. 
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