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Fomenko, A.G. The problem of socio-psychological adaptation of the mobilized to military service. The article 
analyzes different approaches to a theoretical understanding of socio-psychological adaptation (SPA) of the mobilized to military 
service. This problem is considered important due to the increasing number of ethnic and regional conflicts and the escalated 
terrorist threat in Ukraine and the world. Academic interest in the mobilized is caused by the role and social significance of the 
people involved in the protection of state interests and security of Ukraine.  

High combat and non-combat losses among servicemen of the Armed Forces of Ukraine during the antiterrorist operation 
call for research on psychological aspects of military professional adaptation of the mobilized, including the characteristics of 
their SPA. 

The author makes a theoretical analysis of the problem of adaptation from different scientific perspectives and reveals the 
relationship of social adaptation with its other forms, levels and types. SPA is also considered in terms of the theory of Gestalt 
therapy (F. Perls, P. Goodman), the theory of "field" (K. Levin) and other modern scientific schools. It is shown that SPA as a 
component of social adaptation reflects mutual influence of individuals and their social environment. In the overall structure of 
adaptation of the mobilized to military service and to the social environment of the military units, SPA affects all areas of a 
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Cherkassky, A.V. Psychological aspects of individuals' adaptation to social components of professional 

environment. In today's conditions of socio-economic development the problem of individuals' adaptation is of particular 
relevance. Research on adaptation seeks to identify the factors that promote the most effective forms of adaptation and to find out 
the social situation elements that have a significant impact on individuals' adaptation. 

In the process of social and psychological adaptation a worker is included in a collective with peculiar relations, 
traditions, rules and values. During this adaptation the worker receives information about the system of business and personal 
relationships in the collective as well as about the formal and informal groups and social positions of group members. Adaptation 
is not an isolated process, it is associated with human resource management in the organization. Formalized process of adaptation 
is based on and is an integral part of the organizational management structure as a whole. 

Adaptation has certain goals and objectives, both in terms of the organization and the worker. Two aspects of adaptation 
allow not only building mutually beneficial relationships, but also increase the efficiency of organizational management. In other 
words, the main objective of adaptation in terms of the organization is the most complete, fast and efficient workers' adaptation to 
the organization. 

Important factors that improve workers' psychological adaptation to professional groups include social cohesion, good 
interpersonal relationships, open communication and norms and values shared by the collective members. 

Keywords: individual's psychological adaptation, professional environment, social behavior, values, social and 
psychological compatibility, staff's adaptation procedure. 
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