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orientation complex "Proforiyentator-UA" for effective psychological and
pedagogical support of senior pupils are published.

Key words: profiling orientation, career guidance diagnostics, psychological
and pedagogical support of senior pupils, "Proforiyentator-UA".
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 37  25  63 , -

.  – 42  (
(89,2%) – ). 

 10  20  (29,8%)  45 .  – 82 .
 " -

"; " " . ; "
"; " "

; -
.

,
, -

 (  = 7,1; S.D = 3,11).  (  = 3,4,
S.D = 2,7)  (  = 5,5; S.D = 2,98) -

.
,

-
 (  = 113,1; S.D = 39,7).

-
 (  = 8,05; S.D = 3,17) 

 (  = 7,67; S.D = 2,98), 
, -

 (  = 4,16; S.D = 3,12)  (  = 4,7; S.D = 3,08).
,  67% -

, .  51,35%
, .

,
-

, , -
.

, -
 (r =0, 628;

 = 0,001),  (r = – 0,417;  = 0,01)
 (r = – 0,339;

 = 0,004),  (r = – 0,432;  = 0,01).
-

 (r =0, 518;  = 0,001), 
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 (r = 0,487;  = 0,002), 
 (r = 0,473;  = 0,003),  –

 (r = – 0,534;  = 0,001). ,
,
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,
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, .
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, -
, -

.
-

 (r = 0,568;  = 0,001) 
 –  (r = – 0,522;

 = 0,001). -

.

 (r = 0,481;
 = 0,003),  (r = 0,584;  = 0,001),

 – 
(r = – 0,590;  = 0,001) ( .  2). , -

,
 – .

, -
, ,

-
.

, .
, -

,
.

, -
:  (r = 0,667;  = 0,001), 

 (r = – 0,417;  = 0,01), 
 (r = 0,487;  = 0,002) -

 (r = 0,620;  = 0,001).



213

,
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. , -
 (r =0,628;

 = 0,001),  (r = 0,518;  = 0,001) 
-

 (r  =  –  0,339;   =  0,004),  
 (r = 0,580;  = 0,001).

-
 (r =0,481;  = 0,003), 

 (r = 0,454;  = 0,005); -
 (r = – 0,489;  = 0,002), -

 (r = – 0,436;  = 0,01). -
-

,
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.
, -

, , -
, ,

, .
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, .
.

, .
-

 (r = 0,628;  = 0,001) 
 (r = 0,568;  = 0,001) 

 (r = – 0,590;  = 0,001)  (r = – 0,534;  = 0,001)
, -

 (r = – 0,600;  = 0,001). ,
,

 – 

.
, ,

,
.

:
 (r = 0,454;  = 0,01), -

 (r = – 0,600;  = 0,001), -
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 (r = 0,584;  = 0,001)  (r = 0,473;  = 0,01)
, -

 (r = – 0,432;  = 0,01)  (r = – 0,522;  = 0,001) 
.

:
 (r = 0,580;  = 0,001), -

 (r = – 0,436;  = 0,01), -
 (r = 0,620;  = 0,001) 

 (r = 0,499;  = 0,001) .
,

,
, , -

. .
, , , -

, ,
, .

".  28,1% .
 – " " – -

,

.  20,9% .
:

.
 " ".  15,9% .

 – " " – -
.  9,7 % .

 – " " – 
.  8,9% .

: -
 Varimax (  – 7), -

,
, -

.
. ,

, -
, -

.
.
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Z.Ya. Kovalchuk. Influence of style of pedagogical interaction
management and efficiency solutions to conflict situations. The article reveals
the problem of the influence of pedagogical interaction management and
efficiency solutions to conflict situations. In particular conducting empirical
research to determine the leadership style of teaching staff, motivation to work,
ways and methods of behavior in a conflict situation with the student group, the
determinants of the effectiveness of the management and attitude to the team
manager. On the basis of statistical analyzes demonstrated by that particular
assessment related to the efficiency of interaction management, management
styles, ways of behavior in conflict, problem situation. After analyzing the results
of empirical research revealed that the teaching staff is typical average level of
motivation to succeed with a tendency to high level, which indicates the presence
of high potential for the development of the teaching staff. Above average assessed
democratic management style. Low estimates were liberal and authoritarian
management styles labor collective. In relation to evaluating the effectiveness of
management student group, it was valued at a level not efficient enough for
optimum productive leadership. Among the ways and methods of behavior in a
conflict situation with the student group dominated by competition and
cooperation, in the least used in the pedagogical collective behaviors in conflict
situations to avoid and accessories. Also according to the survey we see that
younger teaching staff with higher levels of motivation for success, largely using
democratic management style and cooperation to resolve conflicts with higher
efficiency leadership activities and believe that students like the attitude of teachers
towards them. Teachers older were more likely to use authoritarian management
style. In men, there was a higher efficiency of administrative activity and greater
propensity to use cooperation in conflict situations. As for students, they tend to
make with their opinion counted, do not tolerate violence and excessive control of
himself, to work with them is best democratic management style.

Key words: pedagogical interaction, teachers, pupils, management styles,
leadership effectiveness, conflict, motivation.
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