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T.H. Pavliuk. Formation of collective opinion of border guard units. The
article describes forms of influence on collective opinions of border guard units.
It highlights especially impact of corporate culture on collective opinions of
border guard units.

A collective opinion of a border guard unit means a unified position
shared by all unit members concerning specific, meaningful to all questions.
Such collective opinion takes a form of knowledge, thoughts about the knowledge
subject, attitude to it in a form of collective decisions and solving, resolution, in
other words, intention to perform collective actions. For most people, thoughts
of others about them are extremely important, as they have evaluating character.
Through this prism of relations, a person reflects on his/her place in a team,
makes rules of his/her conduct in it. In addition, collective opinions can reflect
the basic principles of a particular team.

The following ideas influence unit collective opinion formation: traditions,
team unity, social and psychological climate, social and professional maturity of
the unit.

Collective opinion formation of border guard units is impossible without
taking into account of corporate culture. That is, the corporate culture is the
basis for collective opinion as well as person's culture; it is a basic component
that ensures personal readiness to life self-determination. Meanwhile, corporate
culture is a means of formation of a personal inner world, diversity of its content,
which reflects life values and ideals, personal focus on the culture of self-
realization in own life.

Key word: collective opinion, corporate culture, border guard unit,
tradition, unity, social and psychological climate, social and professional maturity.
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