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Gursky V. E. RESEARCH OF DEVELOPMENT OF PROFESSIONAL 
PSYCHOLOGICAL QUALITIES AND CREATIVE ABILITIES OF EMPLOYEES 
OF SPECIAL FORCES INTERIOR MINISTRY OF UKRAINE. The article deals with 
the problem of psychological and professional development of employees of Special Forces 
MIA of Ukraine. The development of professional and psychological qualities of Special 
Forces defined as an active self-regulating process, that conditioned by a set of social, 
educational and psychological factors and has its own characteristics associated with 
activities in extreme conditions. The results of empirical research revealed psychological 
characteristics of professionally important qualities of special forces through the use of 
imitation of means as paintball, airsoft and laser shooting. It has been found that these 
simulation tools assist development of professional ability to analyze the situation, the 
ability to quickly navigate, confidence, stress resistance, flexibility of thinking, skills of 
mastering of weapons and special means, the possibility of getting skills of psychological 
impact. Special forces employees who has experience in simulation games have more 
developed volitional regulation, responsibility, sense of duty and demanding self, integrity, 
initiative, commitment, leadership potential, intuition, thinking and promising predictability, 
emotional maturity, realism, ability to make independent decisions, willingness to act in the 
face of uncertainty, focus on the bottom line and pursuit of optimum performance of tasks. 
Employees who did not use of imitation of means, showed lower development of creative 
abilities than in group of workers who used simulation tools. Using simulation tools of 
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purposeful psycho-pedagogical impact on employees of special forces allows them to 
develop creativity, foster the creative thinking, resourcefulness, combinatorial ability, 
aptitude for visual of creativity and capacity for freedom of association. 
Keywords: employees of Special Forces of Ministry of Internal Affairs of Ukraine, 
development, professional and psychological qualities, creative of abilities, imitation of means. 
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