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 1. 

 1 

 «

» ( . . )

II I -

 (%) 

 0 45,0 55,0 0 34,8 65,2 3,3 16,7 80 

25,0 30,0 45,0 13,0 52,2 34,8 23,3 32,6 40,1

 15,0 15,0 70 13,0 26,1 60,9 0 13,3 86,7

75,0 15,0 10,0 52,2 30,4 17,4 60,0 33,3 6,7 

 65,0 20,0 15,0 30,4 56,6 13,0 33,3 43,3 23,4
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II :  (4,25  4,73  3,38); I :

(4,2  4,72  3,85); :  (4,12  4,43  3,65). 

 2 

 «

» ( . )

II I -

 (%) 

 0 25,0 75,0 0 13,0 87,0 0 23,0 77,0

5,0 15,0 80,0 4,3 17,4 78,3 0 33,3 66,7

15,0 30.0 55,0 4,3 21,7 74,0 16,6 23,3 60,1
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 3 

.

(%)

1 87,0 8,2 4,8 

2 14,7 59,8 25,5 

3 4,1 86,1 9,8 

4 7,4 54,1 38,5 

5 9,8 44,3 45,9 
: 1 – , 2 – -

, 3 – , 4 – , 5 – .

 4 -

’ .

 4 

’

 (%) 

 0 4,9 3,3 19,7 23,7 22,2 15,6 10,6 0 

 1,6 4,1 4,1 12,3 19,6 21,4 18,04 18,86 0 

 0,8 1,6 1,6 6,5 16,4 15,6 25,04 29,5 2,4 
:  – ,  – ,  – ,  – 
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’  19,6% ;

 –  21,4% ; -

 18,0% ;  – 18,9% 

’ . ’ , -

’ , -

’ :  – 

16,4%;  – 15,6%;  – 25,04%;  – 29,5%. 

’ ’ -

 - 2,4%.
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 16,4% ,  – 82,8% -

,  – 0,8 % . ,
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The article describes the characteristics of the conflict and motivational com-

ponents of professional competence of teachers at different stages of professional 

skills. Different approaches to the study of professional competence. Outlines the 

prospects for further research problems proficiency modern teacher. 

Keywords: teacher, motive, motivation, intrinsic motivation, motivational com-

ponent of conflict component, professional competence, conflict, anxiety, empathy, 

aggressiveness.
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