
.  V.  14 155

Key words: emotional resilience, extreme working conditions, synergistically four-factor ap-

proach, dynamically-extreme approach, - emotionally-centric approach, personal approach, integra-

tive approach.

. .

. . -

. ,

.

-

,

. -

, , -

.

,

, -

.

: , , , , -

.

. . -

. -

, -

. -

-

, .

-

, , -

. -

, -

, -

-

.

: , , , -

, .

. -

, .

, ,

 [2]. ,

,

,

, -

. -

, , ,

.



.  V.  14 156

. ,  «

» – , -

, , ,

, ’ . -

 « - »,

’ , , , -

, , , ,  [1; 4]. 

 - 

,

, , -

, -

,

  [3]. 

, -

 [4]. 

.

. -

,

. . .  -  50  (  12 - 

 38 ).  - 33   (  23  48 ).

 9  (  1  23 ).

, -

. -

: ,

.  ( ),  « » ( .

. ),  ( . . -

)  « » ( . . ).

 1 -

.

 1. 

 (n = 50) 

- -

/ -

 %  %  % 

1  45 -  21 - 19 - 

2 . 46 – 63 4% 22 – 32 2% 20 – 30 6% 

3  64 – 81 38% 33 – 42 40% 31 – 40 42% 

4  82 – 99 42% 43 – 51 44% 41 – 49 44% 

5  100 16%  52 14%  50 8% 
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Panasenko N.M. The influence of emotional burnout syndrome in doctor’s professional 

self-fulfilment. The article presents the results of an empirical study that shows the impact of doc-

tor’s emotional burnout syndrome in professional self-fulfilment. The negative impact of emotional 

burnout symptoms is established as well as the overall level of doctor’s professional self-realization 

and his out and inside professional self-fulfilment. Doctor’s self efficiency depends on the general 

level of professional self-realization of the presence of his own professional development project, a 

permanent performances and achievements of new professional goals. The level of doctor’s internal 

motivation  has an influence on the general level of professional self-realization, the need for pro-

fessional development, on the use of your professional experience and achievements of other pro-

fessionals and disclosure of personal potential and skills in the profession. 

Keywords: doctor, professional self-fulfilment, motivation, self-efficacy, emotional burnout 

syndrome. 


