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Pilipenko N.N. Motivational components of the academic advising of future 

specialists. Participating of students in the academic advising has influence on devel-

opment for them of psychological competence for the decision of self-contradictions, 

actual necessities predefined dissatisfaction. It is empiric found out – with the pur-

pose of forming of students psychological culture from all of types of psychologists 

work at the university the greatest effect has exactly consultative work. It is set that 

the participants of consultative process have a high level of psychological compe-

tence. A professional duty of psychologist is development and realization of psycho-

logical cultures increases programs of all of participants of an educational-educate 

process.

The scientific novelty of research is stipulated the ground of purposeful influ-

ence of psychologist during the academic advising on personality professional devel-

opment of student which is the psychological mean of his psychological competencial 

levels increase and forming of important professional personality qualities of future 

specialist. At the same time determination of concepts is specified and deep “aca-

demic advising” and “psychological competence”, methodical recommendations are 

developed in relation to the improvement of an educational-educate process of uni-

versity taking into account diagnostics of academic problems of students with the low 

level of psychological competence.  
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The practical value of research consists in realization of the author programs 

from the grant of psychological help students with the low level of psychological 

competence. Students psychological accompaniment is directed on professional re-

flections forming and motivations of achievement of success in activity. 

Keywords: academic advising, psychological competence, personality profes-

sional development. 

. .

. . -

.

. , -

-

. -

, , ,

, ’ .

: , , -

, , , -

.

. . -

. -

.

,

. -

, -

, -

.

: , -

, , , -

, .

. ,

. -

 “ ”. , -

. -

. -

, -

, -

-

. , ,

-

.

. ,

« » ’ ,


