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Prytula O. . Motivation to achieve success and motivation to avoid failures as the main 

motives of professional activity the crisis managers. The success of professional activity crisis 

managers will be determined by the motives that underlie such activities. Socio-psychological and 

motivational components of activity crisis managers are: the level of professionalism; professional 

development; career development; vocational motives. 

The crisis Manager is the type of Manager that is determined by a special preparation (the 

content and structure of knowledge), working conditions (the pre-crisis status, a crisis situation, the 

mitigation phase of the crisis), system management (targets, incentives, organization, control 

individual qualities. It is necessary to highlight the characteristic features of professional activity of 

managers. Profession crisis Manager assumes the availability of accurate and algorithmic ideas 

about the end result of labor. Therefore, to achieve the goal of professional activity is essential, as is 

knowledge in different areas: technical, psychological, pedagogical, social, and the like. No less 

important is Manager experience, creativity, ability to take decisions and take responsibility for 

them, ability to take risks. 

The formation and development of value-motivational sphere of crisis managers is dependent 

on such categories as: the phase of organization in which employs a crisis Manager; temporary in-

dicators of implementation professional experience; age factors of professional activity; stages of 

professional development crisis Manager; the motives and values of professional activity; the nature 

of the duties of the crisis Manager; a professional deformation. 

The level of success of professional activity, the crisis managers is expressed through the ex-

istence of positive correlation between the motivation to succeed and motivation to avoiding fail-

ures.

Key words: motivation to achieve success, motivation to avoiding failures, and professional 

activities. 


