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Chekryzhova M.M. Personality qualities in the structure of future doctors' 
professional abilities self-valuation. In the process of doctors’ educational-professional 
activity their professional abilities are developing, the components of which are personality 
features. Self-evaluation is a mechanism that provides directed professional qualities’ 
development self-regulation. So, students appeared in the situation of the necessity of actual 
personality features revaluation in correspondence with the doctor’s professional activity’s 
demands, make correctives to their content and develop new qualities. Qualities’ self-
evaluation research represents their development dynamics in the structure of professional 
abilities.

It is found, that in students-future doctors depending on the year of study notion about 
the most significant in doctor’s profession personality qualities changes. At the same time 
there are qualities, which are stable in their anchoring by students with the professional 
abilities, though on the different levels of significance: “kindness / good-temperedness”, 
“truthfulness / honesty / integrity / respectability”, “persistence / obstinacy / enthusiasm”, 
“purposefulness”, “calmness / steadiness / internal composure / calm behavior / presence of 
mind / emotional control / self-possession / restraint”, “responsibility”, “assiduity / diligence”. 
Indicators of differentiation and level of professional qualities self-evaluation in students are 
connected with their academic success and the year of study in higher educational 
establishment. Besides it is explored, that young men distinguish less constructs in 
comparison with young women, but indicators of their qualities’ self-estimation on the average 
rather higher.  

Perspective of further research is the study of referent person’s influence on the features 
of students-future doctor’s personality-professional qualities’ self-evaluation development. 

Key words:  self-valuation, personality qualities, professional abilities, students-future 
doctors, professional formation.  


