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PILETSKA L. S.  

SOCIAL AND PSYCHOLOGICAL COMPONENTS  

OF PROFESSIONAL MOBILITY PERSONALITY 

The personality’s professional mobility as an integrative quality of a 
specialist and internal (motivational and intellectual and volitional) 
potential of the personality are considered in this article. Social and psy-
chological basis of the personality’s professional mobility, which are 
contradictions of the professional development, the striving for inner 
freedom and creative activity, the realization of individual and psycho-
logical potential, the acme achievement of the professional career are 
determined. The author isolated the most important components of the 
professional mobility: behavioral component (the change of profession), 
cognitive component (the awareness of the need to change profession, 
and possible ways to implement this decision), integrally – personal 
component (the ability to assess the situation and evaluate his or her 
abilities, resoluteness, perseverance, self-control, independence, initia-
tive, the ability to take responsibility). On the basis of generalizations 
which were done the author concludes that the problem of the personal-
ity’s professional mobility formation in psychology is viewed from the 
standpoint of the personality. The psychological aspect of the personal-
ity’s professional mobility regards this phenomenon as a mechanism of 
social adaptation that enables a person to manage the resources of sub-
jectivity and professional behavior. At the same time, personality’s mo-
bility is a creative process that creates new systems of values, in the form 
of the person’s new «I» and affects the process of new society formation 
and social relations. The conditions of the professional mobility forma-
tion is the activity that appears as a result of needs expression, interests 
and beliefs and expresses the importance of certain objects and phenom-
ena for the personality.  
Keywords:  personality, professional mobility, structural components of 
professional mobility, behavioral component, cognitive component, per-
sonal and integrative component, stages of professional mobility incipi-
ence, professional career, development contradictions, personal potential.  
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